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DECISION OF: 

The Council  

 
DATE: 

 
16th March 2022 
 

 
SUBJECT: 

Leaders’ Report  

 
REPORT FROM: 

Leader of the Council  

 
TYPE OF DECISION: 

Non key decision 

FREEDOM OF 
INFORMATION/STATUS 

This paper is within the public domain. 
 

 
SUMMARY: 

This report provides an update on the activity of the 
Council against the Corporate Plan. 

 
 
OPTIONS & 
RECOMMENDED 
OPTION 

That Council notes the report and agrees that further 
updates are provided to future Council meetings. 

 
IMPLICATIONS: 

 
 

 
Corporate Aims/Policy 
Framework: 

 
Do the proposals accord with the Policy 
Framework?   Yes   

 
Equality/Diversity implications: 

 
Equality Impact considerations included on 
the individual Council reports.  

Wards Affected: All Wards. 

 
Scrutiny Interest: 
 

Overview and Scrutiny 

 

 

 

 

 

 

 

 

REPORT FOR DECISION 



2 
 

 

1 Leader’s note 

 

1.1 I am pleased to provide Council with my report covering the period from 

12th January 2022 to 3rd March 2022. 

 

1.2 Over the past few weeks, we have seen shocking scenes coming out of 

Ukraine following a despicable invasion from Russian forces led by 

Vladimir Putin. I would like to put on record my most sincere 

condemnation of this crime against humanity. Following this invasion, we 

have witnessed one of the largest refugee crises of this century. 

Fortunately, we have seen countries across the globe come together to 

support those Ukrainians who have been forced to flee their country, 

especially the European countries around Ukraine who have allowed over 

a million Ukrainians to cross their borders. Locally we have seen incredible 

acts of kindness from our own communities coming together to donate 

and transport essential items for the refugees who have nothing. 

 

1.3 Since our meeting of Council in January, we have been continuing our 

progress against out corporate plan priorities, and focusing on the 3 R’s; 

Response, Recovery, and Regeneration.  

 

1.4 At February Council we passed the Administration’s budget amendment 

and set a budget which I believe shows how dedicated we are as a Council 

to supporting our residents who may be struggling financially, despite the 

financial pressures we continue to face after a decade of austerity, and a 

challenging two years responding to the Covid-19 pandemic.  

 

1.5 We know that school uniforms can be very expensive, with some 

estimates coming in at an average of £337 for a secondary school child 

and £315 for a primary school child. We hope that the recent changes to 

legislation requiring schools to take steps to remove unnecessary branded 

items and allowing more high-street options, like supermarket own-brand 

uniform, will keep costs down. As an added measure, we have announced 

a programme of School Uniform Grants to help offset the costs of school 

uniforms for those children who are in receipt of free school meals. For a 

child in primary school this will be a grant of £30, for a child in secondary 

school this will be £50.  

 

1.6 To further support our residents facing a cost-of-living crisis in the coming 

months is our cost-of-living support fund which we hope to use to target 

residents who are traditionally not eligible for funding, but have been 

pushed into a crisis point. Members will also recall our commitment to 

paying the Real Living Wage which headlined our budget last year. In April 
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2022 the rate of this will be increasing to £9.90, meaning a pay increase 

for thousands of residents across our borough. 

 

1.7 On the 23rd February we welcomed the Greater Manchester Local 

Enterprise Partnership (LEP) to Bury as they conducted their meeting in 

our Council Chamber. It was a pleasure to be able to open this meeting 

with Andrew Roberts, who has been an excellent chair of the Bury 

Business Leaders Group. We discussed with Lou Cordwell (chair of the 

LEP) how our engagement with the Bury Business Leaders Group works so 

successfully, and how we may be able to work with the LEP to help them 

roll something out GM wide based on our model.  

 

1.8 It was a pleasure to nominate Cllr Sandra Walmsley to become the next 

Deputy Mayor of Bury, and ultimately the Mayor following that. Cllr 

Walmsley has represented Moorside since 2010 and has held numerous 

roles on committees in this time, and I believe that experience will make 

Sandra a superb Deputy Mayor and Mayor. She will serve as Deputy 

Mayor alongside Cllr Shaheena Haroon, who will be the first Asian woman 

to be a Mayor in Greater Manchester. 

 

1.9 Toward the end of January, I was very pleased to announce that the 

second testing centre for taxis and private hire vehicles will be open for 

business from the 1s t April 2022. This was a budget and manifesto 

commitment in 2021 and again shows this councils commitment to 

delivering on its promises. This news was warmly welcomed by drivers 

and operators in Bury, now giving them a choice of stations to use when 

going for their twice-yearly tests. 

 

1.10 In February our famous Bury Market was once again voted the nations 

famous market! It’s the latest accolade for the market which has been 

nationally acclaimed on numerous occasions for its innovation, quality and 

large number of coach visitors. It’s a fitting reward for the traders, who 

make the market the wonderful place it is and ensure that our many 

thousands of visitors have a great day out and pick up bargains galore. 

Plans are well under way to make the market even better. We have won 

£20 million from the Levelling Up Fund, which will transform the market 

area and include a new flexi-hall. This state-of-the-art, carbon neutral, 

multifunctional events space will support market stalls, 'pop-up' trading, 

live performance, and community events. This investment, plus nearly £5 

million more from Bury Council, will bring regeneration and prosperity 
both to the market and the wider town centre area. 

1.11 On the 6th February we paid tribute to the Queen on the 70th anniversary 

of her accession to the throne. The Queen’s seven decades on the throne 

have seen tremendous changes, but throughout she has been an 
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exemplar of stability and leadership at the heart of Britain. As members 

will recall from the Budget Council we have big plans for a range of events 

to mark the platinum jubilee during the four-day long celebrations in June. 

Among these plans are Planting 12 oak trees in the borough’s Green Flag 

parks, Civic and cultural celebrations involving Bury’s many community 

groups, and waiving the application fee for residents who wish to close off 

roads for street parties. 

 

 

 

2 Reporting progress against stated commitments in Corporate Plan 

 

2.1 The following table provides a brief summary of the Council’s progress 

against the priorities set out in our Corporate Plan in January.  

 

Dept Priority Deliverables 

BGI Approval of Accelerated 
disposal programme 

• A review of Phases 1, 2 and 

3 assets is ongoing and work 

is underway to continue to 

prepare them for disposal.  

Some assets will be prepared 

for disposal in line with wider 

Council agendas e.g. One 

Public Estate, Agile Working 

policy. 

• Community Asset Transfer – 

work ongoing to undertake 

final checks on the 

documentation (toolkit and 

policy) – will complete in 

February. 

• Consideration of assets to be 

included in future phases is 
ongoing. 

Bury Flexihall   • Royal Institute of British 

Architects (RIBA) Stage 2 

report completed by Vinci.  

Design development 

continues.   Site assembly 

work continues with 2 

further transactions agreed 

subject to approval.   

Levelling Up Fund (LUF) – 
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memorandum of 
understanding signed. 

Radcliffe Strategic 

Regeneration Framework 

• Hub project - RIBA Stage 

Two consultation complete.  

• LUF inception meetings with 

Department for Levelling Up, 

Housing and Communities 

(DHLUC) took place on 22nd 

December.  

• Surveys and site 

investigations ongoing. First 

commercial tenants from 

South/North Blocks moved 

into new premises in January 

22, work ongoing to agree 
VP with others.  

• Transport programme work 

ongoing, car park surveys 

now complete and WSP 

report due in February 22. 

GM transport funding to be 
confirmed 

• Secondary School – Heads of 

terms have been submitted 

and agreed at Cabinet, legal 

services now progressing. 

Department for Education 

(DfE) have now commenced 

feasibility study and 

procured Mott MacDonald as 
lead consultant 

• North Block – Awaiting 

Deloitte report on soft 

market testing, to identify 

proposed development 

partner 

One Public Estate 
Programme 

• St Mary’s Place – confirmed 
to go to auction 23/02/22. 

• Work is ongoing regarding 

planning the decant of 

tenants from Humphrey 

House to 3KP and 
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conversations continue with 
the various health partners.  

• Carter Jonas (BGI’s retained 

agent) has been briefed on 

work required to enable 

them to enter into a 

discussion with the landlord 

of 3KP and Six Town Housing 

(6KP) regarding regearing 

the leases in line with the 

above.   

• First meeting of the Town 

Hall working group took 

place 07/01/22, followed by 

another meeting on the 

31/01/22 where BTP 

(architect) presented the 

future use options to the 

Leader, CE and members.  

Further meetings planned to 

progress the project. 

Places for Everyone (PfE) • Work on-going pulling 

together information on the 

PfE for Submission of the 
Plan to Government. 

Bury Interchange • Discussions continuing on a 

revised City Region 

Sustainable Transport 

Settlement (CRSTS) 

submission document. 

Brownfield Housing Land 
Programme 

• School Street Radcliffe (89 

homes) and Green Street 

Radcliffe (136 homes) have 

concluded pre application 

planning consultation.  

Anticipated execution of 

contracts and planning 

submission by Jan 22. 

• Muse joint venture (JV) 

capacity plan to include at 

least 230 homes (25% 

affordable) with planning 

submission in 2022. 
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• Millgate JV capacity plan 

includes potential for up to 

1250 new homes on the 
Millgate estate. 

• Soft Market Testing for North 

Block Radcliffe has concluded 

with the potential for 100+ 

new homes, targeting 

submission to cabinet in 
2022. 

• Several additional sites have 

been identified for residential 

development within the ALDP 

including Spring Lane 
Radcliffe and Ramsbottom. 

• Council has successful 

applied for £60k of revenue 

funding to complete 

feasibility study on the 

residential development at 

Pyramid Park Bury (400 

homes). 

• Property Service is now 

procuring agency support to 

dispose of Humphrey House 

(40 homes) and former 
Police Station (75 homes). 

CYP Education • Education Business Plan 
finalised  

• Pupil place planning – 

development of strategies in 

response to falling pupil 
numbers is ongoing  

• Ongoing support and 

guidance to schools on 
management of COVID-19  

• Continued development of 

analysis/reporting of 

attendance data from 

schools for Autumn half term 
2  
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• Analysis of autumn term 

Quality Assessment visits to 
schools  

• Keeping in Touch meetings 

with CEOs of Multi-Academy 

Trust.  

• Improved % of good/better 

primary schools -88% 
following inspections  

Special Educational Needs 

(SEND) 

• Project Safety Valve – 

project plan in place   

• Co – designed post for QA 

and Assurance has started 

working initially with 
parental complaints  

• Data Pack further developed 
in iterative process with DfE  

• Consultation with schools on 

mainstream top-up funding   

• Local area SEND strategic 

action plan being developed  

• Safeguarding visits to 

alternative provision 
continue  

Children’s Social Care • Delivery Board met on 25 

January 2022 to review the 
work completed to date 

• Initial social work interviews 

took place and 5 newly 

qualified social workers were 
appointed 

• Recruitment drive launched 

with first round of interviews 

due to take place on 25 
February 2022  

• Multi-Agency Safeguarding 

Hub (MASH) Steering Group 

met; TOR confirmed, and 

development session held to 
agree co-production of MASH 
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• Social Care Staff now 
returning to Office bases 

Early Help (EH) • Proposal developed to align 

EH cluster and inclusion 

partnership has been 
completed 

• Early Help Strategy 

presented to Children’s 

Partnership Board has been 

completed but further 

consultation time was 
requested 

• Winter Holiday Activity Fund 
(HAF) Programme delivered 

• Bury East Pilot is progressing 

with network date agreed for 
Feb 2022 

• Winter HAF Data Return 
completed 

Operations Climate Change Strategy • Strategy in place 

• £100k Climate Action fund 

bids evaluated 

• Award of funds to be 

finalised and approved early 

February and applicants 
informed of results 

• Work started to develop 

Climate Action Forums for 

each neighbourhood 

Environmental Quality: 

Strategy in respect of 

community ownership – 

keeping the Borough clean 
and tidy 

• Environmental Quality Group 

work ongoing which includes 

coordination of waste 

management, CCTV, 

regulatory and compliance 

activities – developing and 

maintaining links up with 

voluntary groups. Ongoing 

close liaison with voluntary 

community groups/litter pick 

groups and targeted pro 

active enforcement action 



10 
 

 

with Waste Management and 
Public Protection personnel. 

• Four Fixed Penalty Notices 

(FPN) have been issued in 

January 3 for Fly Tipping and 

1 for littering. 

• Up to end January 2022 41 

FPN’s issued in total: 

- 18 for fly tipping 

- 3 Commercial duty of care  

- 20 for littering 

• Work ongoing to prepare 

prosecution files for unpaid 

Fixed Penalty Notices for Fly 
Tipping. 

Waste and Transport: Waste 

collection review including 
optimisation and balancing 

• Waste collections have 

settled. Routes are currently 

being finalised and will be 

uploaded onto the incab 

technology by the end of 

February. 

Strategic Transport Capacity 

and Transport plan 

• Strategic Transport Lead 

appointed and due to 

commence in post on 04 

April 2022.  Stakeholder 

engagement on Bury 

Boroughwide Transport 

Strategy to start in late 

February 2022 so we can 

begin to determine potential 

future highway and transport 

schemes (e.g. active travel, 

public transport, junction 
improvements etc.). 

Increased taxi testing 
capability 

• Tender evaluation and site 
visits completed 

• Tender opportunity awarded 

to Sunnybank Service 
Station 
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• Contract to commence on 1 

April 2022 following 
mobilisation 

OCO COVID Response: 
Vaccination Management 

• Booster Programme and 12-

15 vaccine programme 

underway and being 

monitored weekly through 

Vaccine Assurance Group.  

Almost achieved 80% uptake 

in eligible populations for 

1st, 2nd and booster doses.  

The focus is now on 

addressing inequalities which 
are narrowing slowly. 

COVID response: Outbreak 
Management Plan 

• Work continues in line with 

national guidance and 

monitored through Health 
Protection board 

Secondary Care Service 
Reconfiguration 

• Urology redesign update 

taken to Health Scrutiny 
Committee in January 2021. 

• Working with the NCA 

colleagues to support the 

urology reconfiguration and 

communications to primary 
care and patients 

Neighbourhood Team 
Working in Health and Care 

• Operating model for 

Integrated Neighbourhood 

Team (INT) working 

approved  

Corporate 
Core 

Domestic Abuse Strategy • Strategy Completed. 

Delivery Plan to be signed off 

by the Domestic Abuse 
Partnership 

Community recovery “Pitch” 

participatory budget scheme 

• Face-to-face events 

rescheduled for February 

Agile working • Initial evaluation complete 

and project plan being 

reviewed to reflect longer 

term deliverables. This will 

include work around agile 

opportunities for non office 

based staff as well as a 
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strong focus on engagement 

and wellbeing. Working 

alongside Business, Growth 

and Infrastructure and 

Operations colleagues 

planning underway to review 

and revise space utilisation 

approach to support estates 

rationalisation work. 

Inclusion strategy • Project Manager role for 

externally funded 

Bury/Rochdale project being 

evaluated. Inclusion Working 

Group session on priorities 

for the coming year 

delivered and being written 
up.   

Culture strategy • Final workshops held on the 

Culture Strategy and first 

draft shared with internal 

working group. Further work 

required on costing and 

return on investment 

Election Planning May 2022 • Review of polling station 

boundaries complete. 

Leaders briefed and slide 

pack shared detailing impact 

of boundary review changes 

on each ward, preparation 

complete for the update of 

the register. Elections 

strategic Board established 

and meeting on a weekly 

basis. All count venues and 

polling stations booked. 

Procurement of mobile 

stations complete. Regular 

meetings of postal vote 

team, site visit to venue. All 

election staffing roles 
reviewed. 
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3 Additional reports 

 

3.1 Attached as an appendix to this report are a summary of Cabinet 

decisions taken since the last ordinary council meeting. 

 

3.2 Following a motion agreed at the January 2022 meeting of Council, an 

update on the Children and Young People’s Service Improvement Plan is 

attached as an appendix item. 

 

List of Background Papers:- 

None identified 

 


